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LYMBAZIH ANOKOMIAHZ-ENANOOEZHLZ ANOPPIMMATON, MM EIKE. ,&N KAI T e
ANAKYKAQEIMQON, OrKQAQN ANTIKEIMENQN AEPOAPOMIOY XANIQN ON-GQANNHE

AATKAAOTTANNHZ»

Y10 Xavid onpepa Ty 27/ 12 /2017 npépa Terdpn o mapakdrw oupBaridpievol,

1) n AEAIZA AE. (OTA} , rou edpelei ota Xawid kat expoowieital voipa oy apoloa
a6 Tov Avta Z0uBouAo authg k. lwavvn Koutpakn, £xoviag umroyn T pe ap. 18472017
Amdgaon Tou AloiknTikoU ZupBoukiou mepi ‘Eykpiong oxediou « LYMBAZHEI I'A THN
AMNOKOMIAH -ENAMOGEZH ATIOPPIMMATQN AEPOAPOMIOY XANIQN «IQANNHZ
AATKAAOTIANNHE» kai agetépou

2) n eraipeic FRAPORT MEPIQEPEIAKA AEPOAPOMIA THI EAAAAAYL  AE. mou
EKTIPOCWTIEITAl  VOPINA amd Tov K. Avootdolo  Tnviokd, OSuvaper Ttou Ut apiBy.
38292/10.3.2017 mAnpetouaiou Tou cupRoAcioypdpou ABnviwv Xphotou ZTefpou, GUl@wvosv
Kall guvaTIodEXOVTal Ta KATWH!

APGPO 1
ANTIKEIMENO-ZKOMOZ-AIAPKEIA
TKOTIOC TG TIapouadc fval n atrokowd kal ) evamoBeon Twy CULHEIKTWY ATOPPINKGTIWY
(Tpdciviy  KAdWY), OYKWOWY OVTIKEINEVWY Kol TIpGaivwy  KAadepdmwy, kabwg xai n
ATTOKOMIBH KAl aVOKUKAWGT YUSAIVIWY TUOKEUQCIMY, TIPOEPXOHEVWY aTTd TIC EYKATACTATEIS
Tou aepohipéva Xaviwv « QANNHZ AATLKAAOCTIANNHZ», mou Bpioketal ot 20000, ot
dnuoTikA evotnTa Akpwinpiou Tou dfpou Xaviwv (e@efis 10 «Agpodpdplion), amod T
uTroypagr g cupBaong éwg kar 31 Aexepfpiou 2018 {epedic ol «YTmpeaiegn). H didpkeia
me oUuBaong Bovaral va Tapatabel eyypaGwe Kol KATOTIV CUPQWYVIAS Kal Twv duo
cupBaMopéviy, yia 600 Xpdvo xai pe Toug dpoug Tiou Ba GuvocAayolvTal aTRv &v AGYW

£yypaon mapdraar.

APGOPO 2
AIKAIQMATA-YNOXPEQZEIX

H Tpwm v oupBarhopévy utroxpeoUtan va S1abETel Ta amrapaimra Eoa Kal TIPOoWTTIKG
yid aTmoKopidl amoppluudTwy oo emieypéva onpeia Tou Aspodpopiou (Znpeia 2UAMoyng,
OTIWC autd TrEpIypagovtar oo Mapdpmua 1). H mpim twv oupBaropéviy dev utroypeodtal
VO SICEPXETAl  OF GAAO  XWpo eviog Tou  Aepodpopiou  TIANV  TWV  OUYKEKPIMEVIWY
TpokaBoplopivwy  Ywpwy, dnhadh Twv Inueiwv ZuMoyng, yia v moparafh Twy
amoppipudTwy. Phtg aupgwveital ot kata  diGpkeia 1axlog g Tapouang, 1a Znueia
SuMoyic evBEXETal va SIaQopoTololvTal aVOAOYWS TWV ETIXEIPNCIOKWY aVAYKWY ThG
5eUTepnc oupBaMopévng, dnAadn va TpeoTiBevtal oTa 0N CUPQWVNBEVTA Znyeid ZUAMOYAG
kal GMa eviég Tou Agpodpopiou peté amd oxenki Eyypagn cidomoinon g dedrepng
ouuBaAAapEVRS.

H mpwm ouuBahopsvn uttoxpeoltal oty TomoBémaon 35 Tpaoivioy kAduwy yia CUPHEIKTA
amoppiyuara, 3 k&dwy yia avakikiwon yuahiol kal 2 Bk Kagé KGdwy yia opyavika
amoBANTa (1o xplopara Ba TpETEl va eival udIAKPITA 10T WOTE VA BIAPOPOTIOIOUVTA UETAEY
TOUC yiar va eival Suvatog o Siaxwplopog Toug yia 10 €idog autwv). O wg dvw kadol Tou Ba
Tapéxel N TpWT CUPBaAGEVY givar 1Blokmaoia Tng kal Ba amooupBolv aEcw PETG aTrd T
A& e oupBacng. Emriong, umoxpeottal va kaBapider kar va amoAupaiver Toug kadoug Kal
TIC PATEIS OTAPIENS QUTMY TETTEPIC POPES OTN BIGpKeId TG TrapoUoag Kai otroladfrote gopd
Aoyw eBikov avaykiv IntnBel pe uAikG @IAIKA Tpog To mepiBdAhov. Emriong, n mpwn
ouuBaMAGpevn eval umelBuvn yia Ty ouvTipnon-emokeur Toug. Ta oxfuara Tiou Ba




HeTapepouy Ta amoppippara Ba eivar katdAnAa GoTe va amogelyeTal o JIACKOPTITNAS
QTOPPIMPATWY KAt TV JETaKivon TOUG.

1) Anokopndn cUppeIKTuY amoppIppdtwy Ba yivera we sEiC :
Kard tou priveg AexépBpio — lavoudpio — QeBpoudipio : TEaoepic (4) popég efdopadiaiwg, fTol
kaOe Acutépa, Terdpm, Flapaokeun kar ZapRaro
Kard toug ufveg Mdprio — Amipidio kan NoépBpio : £ (6) popés epdopadiaiwe, amd Acutépa
£we 2GPBaro
Kard roug prveg Mdio, loGvio, loUAlo, AbyouaTo, ZemméuBplo kai OkttoBpio: emd (7) gopég
epdopadiaiwe amé Aeutépa £wg Kupiakn.
Kar' egaipeon twv avwrépw, dlvarar va aimBel omokouidr amoppiddrwy via KGAuwn
ETMOXIKWY avaykiy Adyw aufnuévng emBamikig kivnong (my. mepiodog XpIoToUuyEvvLV-
Néoxa).
H mpwmn oupBaAhopevn dlvaral va TROTIOTIOIRTE! Ta avwTépw SpopoAdyia KaToTmv ypammic
OUVEVVONONG KaI CUPQWYIaS pe ) S0TERN GUPBAAAOHEVD.
2 H ouMoyl Kai peragopd oyKwdwy kat Tpaoivwy kAaBeparwy, Ba yiveral Komomv
TNAEQUVIKIG £180TT0INaNG g SEUTEPNS TIPOG TV TIPWTH CUPBCAAGHEWD.
3 O1 umnpeaieg Mg amokopdAg Twy YuaAvuy GUCKEUATIMY TS TOUC KITPIVOUC KWBWVEC KOl
n mpowlnon Mg avakUkAwang Toug, Ba Tapéxovral amd To dpudSio TUAKA TS TIPWTG
oupBarouevng KatoTv TAepuvikig eidoTainofig Tou amé T Seltepn cUBaANOPEVD.
4 E10IKOTERM, 600V agopd Ta ammoppippara Tou Kagé kadou, 1) Evapéy Tou mpoypauuaTtoc B
yivel karoTmv ouvevwonong Twy appddiwy Twy BUo cupBaropévwy. H TTAOOT 8 Twy ev Adyw
KadwY (KaE), EKTOC amd TIG TEGGEPIS Yopég TIoU Bal ekTEAEITAl aTTd TV TTPLWTY CUUBOAAGHEVN,
aviikel oTRV appodioTTa g SeUTeEpNC TUHBCAOHEVNC.

Ta oxfuara amokopdng Ba akoAouBolv ouykekpipévo SpopoAdyio, To otroio Ba kaBopiaTei
KOTOTTIV oupguviag peragl twy aupBarhopévwy. Mpv omd T SiaBeon Twv amoppIppdiwy
oTig eykaraotdoelg Tou Epyootaciou Mnyavikig Avakikhwong K Koumogromoinong
(E.M.AK. Xaviwy) ¢ mpwmg ouuBarapevng . MNa my améSeién Tou Bapoug Tou goptiou Kai
TV QVATPOCUPHOYH Tou TIHAPATOS Tou avrioupBaihopévou, Ba TpookoulZeral OXETIKG
Cuyohdyio, o oTroio Ba gival EexwpioTd avd kamyopida UAIKoU,

Or odnyoi Twv oxnuaTwy, kard Tnv exktéAear) dpopoAoyiwy, ival uToxpEwwEVO! va POV 1o
Opio Taxomrag £viog Tou Aspodpoliou kaBuS Kai TiS UTIOSENEEIG appoditwy TIapayOVTWY Tng
Yrnpeoiac MoAmikiig Aepotropiag,

H mipwn Twy oupParopéviv (AEAIZA AE. (OTA) umoxpeoUtar va laBéoel Ta amapaitra
HECO Kol TIPOCWTTIKG yia Ty ao@oA KAl TPOOHKOUCU EVATIOBEGN amoppIpuaTwY,
TIPOEPXOHEVIWY oMb TI eykaraoTdoels Tou  dedtepou cupfaihopévou, kar SnAdver Kal
eyyuaral om Ba £xel Tv euBlvn oUPEWVT e TIS 10XUOUTES VOPOBETIKEG DIATALELS KOl HE TOUC
0poug Tou Tapdvrog yia T O1dBeon Twy omoBATWY OF XWPOUS UYEIOVOUIKAC TaQAC
amoppiPpdaTv

H evamoBeon twv amoppiupéiwy akohouBel Ty amoxopidn 10ug kol CULPWYA pe TIC SIaTaEEIC
Tou N. 3852/2010,mv KYA 50910/2727/2003 QEK 1909/B/22-12-2003, kai 1i¢ SiaTdéeic Tou
apBpou 21 1ou B.A. 24-9-/20.10.58 {DEK 171/A/58 ).

APOGPO 3
AOIMOI OPOI




Te Tepimwon aduvapiag amokopIdAGEVATOBEoNS OTTOPPINLATIY WG CUVETIEIN aVWTETS
Bloc we Aoyilovrar amepyles, KAEloWO  XwHOTEPGY, OUOLEVEIS KQIPIKEG  OUVBRKES
avaAapBAVETal 1) UTTIOXPEWaT) aTIoKOMIBIG/EVaToBeong HOAIG EKAEIPOUV OF AGYO! QVESHPTATUG
NUéPAC Kat Xpdvou KaBWg Kal 1y extéhean Twy B1adpopithy oxNUaTWY TIou ATraiTeTal Yo TV
QTToKOp B /EvaToBean AWV Twy aToppIpATWY, Xwpic kapia emmAéov emBapuvan.

Y& TEPITITWOn [N EXTARPWATS Yior OTrolovdATIoTe Adyo Twy uTToxpewotwy mg AEAIZA AE.
(OTA} e Béon v Tapolod, CUNTIEpIAGHBAVOUEVIWY Twy QVWIEpW Adywv, 1} OelTepn
oupBaMéuevn  Siampsi  To  Sikaiwpa  avaBeong g amokopidlgievamdBeong  Twv
AToppPIHUATWY oF [BiwTiK ETaIpEia, HETa amé Eyypagn eidomoinon kal Tapéheuon piag (1)
£pyaaiung nuépag, Td £60da T omoiag Ba eKTITITOUY Ao T0 TToTb TToU Ba £l va Acppdver n
AEAITA AE. (OTA) . Zav Tapagrarikd Ba emiouvdmetar 1o aviiotolo TiHoAGylo ¢
ETQIPEiQg.

APGPO 4

TIMHMA
To aviiTipo Yia TV aTrokouIBr, SIGXEIPION Kat EVATIOREST TWV AFOPPIMNGTWY (TTRAT VWY KAdWY),
TWV OYKWSWY CVTIKEIUEVWY KAl TWV TIPAGIVILY KAGOEUATWY OTIIG QVOPEPETA OTN Tapouada
cuppaon, Tou uToypeoUtal va kataPdMel o BedTepog  oupBaMAGLEvog oTV  TIpWT
oupBaAGpevn (AEAISA A E. (OTA), oupgwviBnke oo Tog0 Twy exard &6 eupty (106,00 €) ava
16v0 TAfov Tou avahoyolviog ®MA. St miepinTwon  Spopodoyiou yia  Ta wg (vw, BGpoug
HIKpOTEPOU Tou £vag (1) T6VOU, TO KOOTOG GUHGWVEITN OTO TIOTO Twv eKard &4 eupty (106,00 £€)
TrAfov Tou avahoyolvtog A
Kot efaipeon Twy mapamdvw, 01 UTMEEGIEG TG ATIOKOMIBAG Ty YUGAIVUY CUCKEUACIWY amd
TOUC KITPIVOUC KWBWVES Kall 1) TTpowBnon g avakUKAwaig Toug, kaBwg kai Ta BroamdBAnTa Tou
TIPOEPXOVTAI TS TOUC Kapé kaBoug dev Ba emBapdvouy olkovouikd Tn GedTepn cupBaAAOpEVN. Ze
TIEPITITWAY OPWE AVETIIBUUNTWY TTPOTNIEEWY TTOUG KITPIVOUS KIBWVES KA1 OTOUG KOpE KAdOUC, 8a
£150TOlElTal 0 UTIEUBUVOC TOU TUARLATOS YIG ETITOTNO EAEYXO , Ba GWITOYPAGIZETAI TO UAIKO Kal TO
KOOTOC GUMOYAC kal améppiyng oto XYTY Ba yiveral pe Siaxpo dpopohdyio 1o omoio Ba
kooTtohoyeital oTa 150,00 €.

H {0yion Tou gopriou oTig eykataoTaoelg Tou EIM.AK. Ba yiveral olpguwva pe 10 Fapaptnua 2.
Mg v amédelfy Tou PApoUS Tou QopTiou, kai Tov UTIOAOYIoNG TG apoIfg TG Tpwmg
aupBaMGUEVNC Ba TIpooKopileTdl TO OXETIKO {uyohdylo, To omolo Ba eival {ExwpIoTd ava
karnyopia uhiked. H mptom oupBaArdpevn uTioxpeolTar eviog Twv déxa (10) mptwy epyaoipwy
NUEpUY EKAaTOU pPNvog va amooTéMel aTnv deltepn oupBaAhopévn AeTITOERN KATAAOYO HE Ta
TTopOANGBEVTAL UAIKG, TO avTioTOIXO {UYOAGYIO QUTLV avé Kamyopia Katdl Tov TTPOnyoULEvo Tng
TiHoAdYRaNG piva . H eE6pAnon Tou Tiparos Ba yiverar we akohotBwg: H mipuit oupBaroHevn
Ba exdidel avd priva To TipoBAeTolevo TapaaTarikd kai n delTepn cupBaAAdevn uToxpeolral
OTNV OAOGYEP £E6PANGT TOU, £WG TO TEAOG TOU ETTGHIEVOU NMUENOAGYIOKOU HNVOS, OToV oTToiov
agopd 1 TioAdYNan, Kai epdoov 1y Seltepn oUPBarAOpEn dev Exel appioBnTAGE! TV gyKupdTTA
i okpipeia autol eviag Séka (10) epyacipwy nuepiv armd v mapaian Twy OXETIKWY
TIOpACTATIKGY , Twv Cuyohoylwy. Tlpo Tng £kBoong Tou eVIGALQTOG TIANPWHNG amo my TpwN
GUHBCAMOSEVN, Ba TIpoNYETal YPaTTTH EVIHEPWOT] TG aVIICUPBAAOWEVNG TS KAl GTIOOTOA! Tuv
OYETIKWV TIOPUCTATIKGV TIPOG QUTAY TIPOKEILEVOU va AdBet ywiion ko va aviiiayBel evoexoHEvwg
oty £kdoo autol,

APOPO 5
KATAITTEAIA
H Trapotoa Abetal autedikaiwg kai aveu dMng diarimiwong kard T oupBariki dnAn nifpa
MENC TG Ko kavEva PG Bev £XEl OTIOIABATIOTE aiton yia Hn avavéwot) Tg.




Emiong Aoeran e karayyeAia evog ek Twv Jepiy, yia orioudaio Adyo, kai agou mponynBel amod
TO {1 UTIAITIO HEQOG YWWOTOTIOMGN TIPOS To GMo pépog e TipoBeapiag eviég g omoiag
TIpETEl va amoxaraotaBel n mapdBaon amd To uTdiTIo PEPOS Kal N ev Adyw TIpoBeaic
TapEABel drpakm), emeUAGCTBUEVOU ToU GANOU PEPOUC Va GlICoE TV aTrOKATACTaoh KB
OXETIKNG BeTIkAG 1) ammoBeTikg Jnpiag amd my. katayyehia kar amé Ty we dvw mapaBacn.
QAor 01 6pot g Tapolong oUPPaaNg GuvopoAoyolvTaH W oTrouddiol kal n mapapiaar) Toug
oUVIOTA BAo1uo Abyo katayyeAia.

Aoyo karayyehiag emiong ouviotd To va TepIEABEl omolodriTToTe HEpOG OF katdgTaon
TTwxeVoews 1 TeBel ot exkaBpion ff ot kaTdoTaon avaykaoTIKAC Slayeipiong avaxinBel,
karapynBel, akupwbel, ohikisg 1 pepikdg, oToladiTote Gdela, £ykpIan, f OPOC ToU Eival
amapaimrol yia My amokopidr] Kai SIA0Eon Twy aToppIMHGTWY, OYKWdLV QVTIKEIEVWV Kal
OVOKUKAWGIIHLY UAIKWY.

H ex pépoug KATIOIOU €K Twv PEPWY [ GOKNON Twy  SIKAIWUATWY TOU ATTd My Tapolsa
oUpBaon dev guvemrayetal olTe TV ATOSUVANWOH ToU BIKAIWUATOS TOU, OUTE KaBIoTd ™
HETAYEVETTEN AOKNCT) TOU KATAXPNTTIKH.

APOPO 6
TEAIKEZ AIATAZEIZ

1. H mapotoa aluBaon, SiEmeral amé 1o eAMnvikd Sikaro. Ta HEPN PNTWC TUPQWYODY Kal
avayvwpifouv wg kard 16Tov appddia Ta SIKACTAMIA Twy Xaviwy va mAlouv OTToIadNTIOTE
Ola@opd avakOpel OXETIKG [e TV eppnveia v 1ox0 1 TNV €Qapuoyry ¢ Tapoloag
ouuBaong.

2. Me v em@uAagn Mg dlatégewy Twy eMOpEvwy TIapaypdewy, 1 Tapouca olppacn dev
dUvaral va exxwenBel ) pe omolodimoTe GMo TpoTo peraBiBaoTel amd Evav omod TOUC
oupBaMopEvoug ae oTToIOVBATIOTE TpiTo XWwpic TV TpONYoUEvn Eyypagn oupewvia Tou
GMou oupBaihopévou pEpouc,

H SeUTepn oupBahopévn SikanodTal, 1Biwg Tpog ECA0PANION Twy SAVEICTAV TNC, va EKYWPEN
va peraiBadel o alvoro Twv SikalwpdTwy TG Tapodoag oUpBaong, OV 1y peTd v
ohokAfpwan Twv Ymmpeoiiv Xwpic TV cuykatdBeon Tou TplTou oupBaihopévou, Tou
napbvrog enExoviog Béan cuvalveonc.

H deltepn oupBahopevn pmopei ehelBepa va cuaTiver oloudATIOTE €idoug Sikaiwpa e
OPITHEVWY 1} TOU GUVOAOY Twv BIKIWHATWY KO ATTQITAGEWY TTOU EXEl duvAlEl TG TTapoloag
20UBaong, Tpovoiv Kal WEEANUATWY TG, UTEP TV BQVEICTLOY TIPOKEIPEVOU vl
EC00QANOTEl 1 aTTOTANPWHA TwWy UTOXPEWOEWY TN oTo TAQiTIo Twy KaBopiopéviy
Aavelakwy 2upBaoewy ko) Asutepoyeviov Aaveiwy, omwg opiovial ot amé 14.12.2015
ZUpBaon Mapaywpnong yia Ty avapaBuion, ouvtipnan, dlaxeipion kar Aeroupyia Twy
Mepigpepetakwy Agpodpopinv Kertng, Hmepwrikis EMAdac kar loviou (e@edic n «ZM»). Ze
TIEPITTWON  GoKNONG auTol Tou SIKCIMUATOS ekXWPnong, n deUTepn ouuBakdpev Ba
EVNHEPWIOEI TIPOTKOVIWG TOV QVTICUPBAMGHEVD e eyyplgue Kkai Ba mapdoyel KABe
amapaiT ™ mANPOQOpia.

H mpwm cuuBaréyevn avayvwpllel kal, pe Ty Tapolod, Tapéyel pnT, avékkAnm Kal
QUETTIPUAAKTN ouvVaivean yia Thv uTrokardoTaon g Sedtepne oupBaiopévne oo mhaigio
g Trapoloag olpBaong kar yia T petaBiBaon oAwy Twv SIKAIWUATWY KAl UTIOXPEWOEGDY me
TIou TpokUTIToUY Ao My apoloa olppacn ot kaBe Tpito pépoc Tou Ba opioTel HE Tov
TIPOCAKOVTAL TPOTIO QT Toug AQVEITTES A TV CQETEPOU CUPBOAGLEV péow £yypagng
; EDOTIOINONG OTN TPWN GUUBAANGHEVT O TIEPTTTWOT) TIoU Of AaVEIOTEC QOKNGOUY VoipwS Ta




Sikarbpata TapéuBacng mou dtairouy kal TpoPAéovial ato dpbpo 37 g X1 kailfy oTIg
OYeTIKE DiaTagel¢ Twv KaBoptopévwy Aavelakiv ZupBagewy kaiffy omy AmeuBeiag Z0upaan
Le 10 Anooio, omwg opidovrar ot 1.

H Tpwm oupBaiduevn dev Blkaroltan va ekxwpel /) va peTaBiPadel oiodhote amd 1a
SikaltpaTa TG TIou aTroppEoUY amd TV Trapolod gupBaon fi o THAMG QUTAS Ywpig TV
TIPOYEVETTEQN £YYPOQ TUVaiVEST TNG avTIGULBAAAGHEVNS THG.

3. Ta oupBoAGpEva PEpn CUppWYOUY OT oUpgwva e To GpBpo 22.6 ¢ ZM, kal Xwpig va
mieplopifovial Ta Sikalpara Twv AaveloTiv duvaper g AneuBeiag 2Uupaong:

() OAar Ta Sixaidpata Tou Anpiociou kar Tou TAIMEA Baoe mg 211 eivan SeopeuTIkA yia TOV
TIpWTo CURBaAOHEVO KOl of UTIoXpERoEIS TG BedTepng cupBaAopévng Baoer g 2l
QTOTEAOUY UTIOXPEWOEIS Tou 13i0U, OTO PETPO TIOU O UTIOXPEWTEIS QUTEG GQOpodY TV
Tapouca cuppac).

(8) H mapotoa oUpBaon Sev £xel WG QTOTEALGHA TV ATIOKTNOT] SIKAIWHATWY Evavtl Tou
Anuoaiou fj Tou TAIMEA a6 oTrolodiToTe WEPOS,

(y) To Anpooio BioBéter dikauipata TapéuBaang cOpewva e Tig diaragelg T 21 {eedng
kaholyevny «FlapéuBaan Tou Anpocious). e mepimrwon [lapéuBaong Tou Anpoaioy,
OTIOIBNTTOTE K1 GAC TA BIKCUGUATA KCll 01 G TOEIS (UpIoTapeva 1y peMovTika) g SedTepng
gupBaMougvne Paoel mg mapodaag cUpBaans Ba petaBiBadovral kav/fy Ba avakappavovral
amé o Anpooio kard v npepopnvia (edv uidpyel) Tou To Anpdoio Ba QCKMCEl TV
MopépRaon Tou Anpoaiou kai o TiplTog aupBahrdpevog e T apoloa ciuBaon guUVaIVEl
pNTa OE AUTES TIC HETARIBATEIS Kol TNV avaANyIn BiKAIWHATWY.

(5) To Anuéowo pmopel va ackfoel v Mapéupacn Tou Anpooiou uTo Tig axkOAouBES
TIEPIOTAOEIG!

(). TOupwWva e To apBpo 22.7.1 g M, o€ MEPMTTWAN ToU KATola SlaTagn g ;)
apaBiactel oUCIWBWS A Tov TIpWTo cupBaAAGpEvo, P Ty TpoUToBean OTI 10 Anudaio
éxel TIAPAOYE!, TIPIV amd TV ev Adyw Tapéppaon, eidomoinan oy dedrepr) OUpBaAAOpEVN
ITOVTGS TV ATioKaTaoTaan e ev Adyw Tapapiaans evidg edAoyou xpovikoU BIGOTAUATOS
K QUTS TO DIGOTHG TIGPEXETGH Xwplg va AngBolv ETpa Yia OKOTIOUG aToKATAcTAoNg and
TOV TIPWTO CUlBaAAOHEVO,

(ii) $TIC TIEPITIGIOEIC TOU eTTITOUV OT0 avTikeievo Tou GpBpou 23.2 g 21 ooov
agopd v Emirpenopevn Mapéupacn armd 1o Anpoaio.

4, T epimwot) Tpowpng katayyeAiag e ZM yia oToiovdATToTe Adyo:

a) 10 ApO0TI0 SUVATA, KATA TV ATTOKAEIGTIKS DIAKQITIKA TOU EUXEPEID, VC OUVEXITE! ThY
uhotroinon g TapoUoag oUNRAONS avagopikd e kGBE TURUA TIoU eV EXEI UAOTTOINGEI
aképa amo Tov TIpwTo oupBaAAdpevo, utiokaBiotdpevo To iBio ot Béon Mg delTepng
gupBaAopEvng, pe Toug idloug , Kardmy oluBaong pe Tov Tpwio cupBaMOpEvo, e
EUVOIKGTEPOUC Bpoug, E&v To Anpoaio emAEtel va un ouveyioer my ukomioinan g oUpBaang,
Sev Ba uBUVETa EVOVTI TOU aQEVOC CUURAMObEVOU 0UTE Ba EXel OTIOIGBNATIOTE OIKOVOLIKH 1)
GAR uTToYpéWON amévavi Tou -

B) 10 Anpoaio Sev euBiveral olTe £x€l OIKOVORIKEG F GAAEG UTIOXPEWCEIS TTOU
TIPOKUTITOUY aTé TV UAOTIOINGT, Ao HEPOUG TOU TTPWTOU oupBarAGlEvoU, oTTOI0UBHTIOTE
THAMaATOg ¢ Tapoloag oUUBaang, Kal

y} karémiv amparog Tou Anpoaiou, Ta cupBulopeva pEPN oQeilouv va TIAPEXOUV OTO
Anuoc1o GAeC TIC TTAnpogopieg TIoU OYETI(ovTaN Pe TV KATAaTACT TNG Tiapoloag LupBaong.

5. T6go n Tpwt CupBaMOpEn, 600 Kal O EpyadopEvOl Kal TipooTnBEvTES auThg, gival
UTIOXPEWNEVOl VO OULLOPQVOVTAl HE TOUG Opoug Twv COEI, EYKpioEWY QuUTWY TToU
agopolv aT plBHIoN TG SpUoTNRIOTNTAS TOUS, OTNY vhotioinon TG Tapoloag Kal oTig




O1aTéels TG Keiyievng vopoBeoiag, 1Biwg o 6,11 agopd ot TiepIBaANOVTIKEC deopedoEIg Kal
oTov Tp0TT0 SIaxeipiong kal SIGBEaNS Twy amoBATWY, AHOPPILLATWY KOl QVaKUKADGIHWY
Aoy, ETirAfov uroypeolvial va GUpHOp@uvOVTaL OTIC SlaTderc Tou Kidika Agovrohoyiag
NpopnBeutiv Mg Fraport AG, o omolog emauvdmieTal 6Ty Trapoloa w¢ Napdpmua 3.

Kardmyv axerikol armparog g dedrepng oupBoarlopévig, n Tpwn cupBarouevn ogeiler va
TIOPEXEL ~ TOUAGYIaTOV pia gopé emoig — gtV avTIoupBaAAGHEN G Eyypagn avagopd
TIOU EYKPIVETAI OO TNV BeUTepn CUBaMOUEYN, N oTIoia Ba ATTOTUTIGVE! TiC EVEPYEIEC TTOU
€xouv AngBel fj Tpémiel va AngBolv amd T T oupBaANOUEVR TIpOKEILEVOU va ETITEUXBE
N ouppopewan pe Tov Kwdika Acoviohoyiag MpopnBeutiw mg Fraport AG. Emione karomiv
OXETIKOU CTpaTog ogeirer i W cupBalAGpEvn va EMTRETE! TEPIOBIKOUG EAEYXOUC TNV
OelTepn CUPBAAOUEVN Kat GTOUG EEUCIOBOTNHEVOUG EKTTPOCITIOUC QUTAC f OF TPOCTNBEVTEC
auTig MY TrapakoAatBnon g diadikaoiag HeTaeopds Kar SiGBeonc Twv ATTOPPIPPATWY,
OUpTIEPIAHBAVOEVIWY TWY AVaKUKAWGTHWY UAIKWY Og Hovadeg emeepyaoiac kai ae XWPOoUS
UYEIOVOIKAS TaQAS TTpokeluévou var BiamiaTwlel n mpnan Twv mepIBAAROVTIKIY aTraiTAewY
Kal TG keipevng vopoBeaiag,

Emiong ogeiker va mapaoxer mAnpogpdpnon kar ekBECEIC OXETIKG pE Th CUHLOpQWET autol
TTPOg TIG TEPIBAANOVTIKEG ATIITATEIS KABWS KOl Ta GUYKEVTPWTIKG aToixeia TIou amaiTotvial
Y10 T GUUTTAR pWON Twy ekBEGEWY Tou HAekTpovIKoU MnTptiou ATroBARTWY.

Ouoiwdng # emavarappavopevn TapaBiaon 6pou Tou TapvTog ApBpou amé My TIPWM
oupBaApevn, kaBWwS Kal PN GUMPGPGWOT TS ISag TPOC TrEpIBaMaVTIKEC AMAITAoEIg, TV
Kefpevn vopoBeoia oxerikd pe ™ B1G8eon Kkai Siayeipion Twv amofAjTwY ot Hovada
EMECEPYOOTIag avaKUKAWGIHWY UAIKDY KAl O XWPOUG UYEIOVOIKAG Tagrc amopAfTwWy, KaBuwg
kai Tov Kwdika Aeovrohoyiag lMpopnBeutivv g Fraport AG, auviaTd ouaitdn TiapaBioon Twy
Opwv TG Tapolong cuupacng.

H mpwm oupBarépevn Ba diaogahide 611 n idia kal of uTTAAANAGL, epyoAdRol, uTrepycAdBol,
cUlBouAol, £vToA0BAY0I KAl TIPOLNBEUTES QUTAG, KaTd TV KT TIOU EKTEAOUV OTToIadNTIOTE
OXeTkt} e MV wapoUoa Z0pBaon utmpeoia, Ba cuppop@hvovTal, kad' olovdhTIoTe Xpbvo, e
6A0UG TOUG KQVOVES, KOVOVIOUOUG, TIpOTUTIA KAl TIPOTEIVOMEVEC TIPOKTIKEC KAl DIABIKAGIEC
OXETIKA W Ty amaydpeuon TraibikAg epyaoiag, Swpodokiag kar Siapdopd, voplipoTIoinang
e000WY amd Tapdvopes BpaaTnPIOTNTES, [e KAVOVES, KavovioLols, TpoTuTa OXETIKA e
mepiBardovTikég deapeldaeig kai My TipooTacia Tou mepiBdAovog. H mpim aquuBarAdpevn
Ba amolniiivel TNV avTicupBaArSev Th yia omoadirote Znuia A BAGRN Tou eTNADE amd
TV Tapapiacn oTro1oudTIoTe GPOU TOU TIAPEVTOC.

H mrapotaa coppaon QUVTAXBNKe g TpiC (3) OHOIG TIPWTOTUTIA KQIk HETA T Qvayvwon T
uToypapTKE OO ToUG CUMBaMGUEVOUS. ATIG Ta TIPWTGTUTIG GuTa T BUo (2) EAaRe N TIPWTH
oupBarhopevn kat Ta aho Ehape wg SiTAGypago n AEAIZA ALE. (OTA).

Ol XYMBAAAOMENOI

A THN FRAPORT MEPI®EPEIAKA AEPOAPOMIA
THZ EAMAAAL AE,

ANAZTA&I}{%ZP'QMAKOZ

GEPEIAKA AEPOAPDMIA THE EAI\A’?&‘ Eﬁ. -
PETIEI AEITOYPIIAL Aﬁigm £
EAPA; TEPEA, SXOAHT AGHNIN 1%?;; OY
TrOK: AMEQNEE AEPOAF oy
CINANKRKRE AREKARGUIA Hz
T, 73100 - XANIA gp?immm&
sbp; BOOBA1URE - BOY! ‘bflh%ﬁﬁﬂ
AP, TEMH: 1338324
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MAPAPTHMA 1 — MEPIFPA®H TOY XQPOY NMAPAAABHZ

Me T em@UAGE Twy BlaTagewy Tng Tapoloag, ol akoAoubol xwpol ouviatolv Ta «Znyeia
SuAoyiicy TG BelTepng CUNBOAOLEVNG, WG TIEPIYPAPOVIAI VOAUTIKE KaTwTépw:

H tomofémon Twyv ovagepouevwy Omy  Tapoloa k&dwv yia Ta  aToppilpara
(GUPTIEPIAGUBAVOLEVIWY YUGAIVIV CUCKEUGOIGV) 841 yiver oTIg BETEIS :

1. MNahaié Aspodpopio
2. Eioodog Aepodpopiou
3. Kripio Aoppippdrwy *

4. Kupia MOAn e10600U o¥npaTwy

* Me SeSopévo 0Tt n évapén Aeimoupylag Tou TapaTiav avagepopievou KTipiou ATIOPPIMHATWY
QVOaPEVETal PECG OTOUG TIpOTEXElC MAveg, evdExeral WETd amod ypamT Evijuépwaon TS
SedTepnC CUMBAMOGUEVNG TIPOG TV TiptiT cupBaAAGpEn, Ta anpeia cUAoYIg &1y ke «2»
va karapynBolv Tpiv ard Ty Algn Thg Tapodoag aupaong




MAPAPTHMA 2 ~ MEPITPA®H THZ AIAAIKAYIAZ MAPAAABHS

TIG TpOYPOHHATIoNEVES NUEPES KEBE ijva, OTILIC avapépovial oTo dpBpo 2 mg Tapotoag i
oTwg Tuxdv TpoTroTrenBoly, amd mig 07.30 . fwg 1ig 12:00 . . £18IKG BIAHOPQUWEVT KOl
adeld oxpata g Tpwmg oulBaropévng petaBaivouy oo GEPODPOMIO YIa THY ATTOKOUIDN
Twv UAIKWV amo Ta Znpela ZuMoyis Tou Mapaptiparog 1 4 Ta TUxov emmpocBera 2npeia
ZuMovyii¢ Tiou 8a yvwaToTroinGolv omy TpwM cuPBaMOEV o Ty avTIGUPBaANOpEVN
TOU KOTA T BIdpKeia 1ox00¢ TS TIapoUoac,

AUECWG PETd TV POPTWON Ko TTPO TE BIABETTIC Twv UAIKQV EfTE GTO Epyootaciou Mnyavikic
AvakUkhwang K Koptroatomoinong effe g1o Xhpo YYeIovopIKAC Tagne AmofAitwv Tng
AEAIZA A.E. (OTA) , 1a goptnyd ¢ mpwng oupBarhopgvne perapaivouy OTIC EYKATATTATEIS
Tou Quylompiou Tou E.M.AK. Tpoxeipévou va viver 1 {Uyion Twv UAIKGV Kal i £kB0oom TOU
OXETIKOU TTIOPAOTATIKOU ava kamyopia kar €idog, 10 olvoho Twy omolwy avd giva
Tapadideral omy deltepn oupBaropévn, ouvedEUGEVWY aTIO To OXETIKO TIMOAGYIO Koii TQl
ATodEIKTIKA TWY TIpayparoTeInBévTwy Spopioloyiwy.

H d0yion Twv uAikdv yivetar katapyriy uToAoyi{opévoy Tou Wiktol Bépouc Tou poptnycU (Uetd
Twy UAIKGY), v ouvexefa adeidfoviar o1 ToodTnTES Twv UAIKGV Kal UTToAoyiZetal To amdpapo
(dnradn 10 Bapog Tou Adelou gopmyold) WOTE va TIPOKUWE! TO kaBapd Bapoc Twy
ATTOKOMITOEVTLV UAIKGV.




NAPAPTHMA 3 —Kwdika Acovrohoyiag MpopnBeutiwy mg Fraport AG







Fraport

Code of Conduct for Suppliers
of Fraport AG

Overview

: Preamb!e :The Frap.ort Group {hereinafter “Fraport”) is a provider of high-quality airport services. We expect
" our suppliers and service providers (hereinafter’ ”Busmess Partners”) to comply with the principles laid outin

_thls Code of Conduct ena bmdlng basrs

Complrance with laws, reguiatmns general!y accepted standards, gurdeimes and principles: All of the

_ applicable national laws and regulations and the relevant mternatlonaliy accepted standards, gu1delmes and

: principles must be complred with,

Preventlon of corruption: The refevant Iaws and regulatlons on fighting corruption must be observed.

Antrtrust and competition law: Fraport expects its Business Partners to observe all apphcable natlonai and -

international antrtrust laws and regulations as well as competrtlon faws. .

_ Occupational safety and health: The Business Partner must ensure a safe secure, healthful, and hygren;c
-work environment and take the necessary measures to prevent accidents and adverse heaith effects.

Wor_king hours: Working hours must b_e_i_n accordance with applicable law or_th_e relevant 1LO conventions.

'Compensation The Business Partner guarantees that the wageé and benefits paid to its deployed employees

:: during the fufillment of the contract are not below the statutory minimum wages or below the releva nt pravi- -
- sions of collectwe wage agreements made blndmg by faw.

7.

10,
. punishments or disciplinary measures are not pernitted except in compliance with apphcable natlonal and

1.
12,

Freedom of association and collective bargaining rlghts Therights of all employees to freedom of ass0-
ciation and collective bargaining must be observed and protected against adverse effects. .

Chlld labor: Any and all exploitation of children and adolescents is not tolerated Child labor is prohibited..

Forced labor: All forms of forced or compuisory Iabor and |nv0iu ntary pnson Iabor that wolates human rlghts

.are prohlb:ted

Disciplinary measures All employees must be treated with drgmty and respect. Sancnons fines, other

international standa rds as well as internatlonally accepted human rights,
Discrimination: AII part;es must refraln from engagmg in any form of dlscrlmmanon whatsoever

Environmental and climate protect:on Fraport expects its Business Partner to observe environ mental pro-

tection with regard to apphcable mternatlonal standards and legal prowsmns

i,

Implementatnon We expect our Busmess Partner o observe the prlncrples outl:ned above

Information and communications: The Business Partner is requrred to make the rules and regu]atrons out-
lined in this Code of Conduct accesmbie to all employees. : :

Monltoring: Fraport reserves the rlght to check compliance with the reqmrements outlined above, either
through staff of Fraport itself or through independent third partles. :

iv. Sanctions and remediation measures: Any serious violation of the ebligations mentioned in the Code of

Conduct shall be considered a substantial breach of c0ntract by the Business Partner and WIH be assessed
froma legal standpointin each individual case. : : L .

e
/_,/’



Code of Conduct for Suppliers of Fraport AG 2

Preambie
The Fraport Group (hereinafter “Fraport®} is a provider of high-quality airport services,

Inline with our basic values of honesty, Integrity, trustworthiness, responsibility, transparency, and fairness, we have
high standards for doing business in a manner that is socially, economically, and ecclogically sustainable for the
future; we view sustainahitity as shaping the future responsibly. We have defined this responsibility for our employees
in the Employee Code of Conduct.

We expect our suppliets and service providers to uphold the same standards. This Code of Conduct describes the
standards that apply to business relationships with the Frapert parent company and its subsidiaries and affiliates.
Itapplies to all Frapart suppliers and service providers with which Fraport maintains direct business relations (herein-
after “Business Partners”).

Compliance

1, Compliance with laws, regulations, generally accepted standards, guidelines, and principles

The Business Partner shall comply with the relevant applicable national laws and regulations and shall supportthe
relevantinternationally accepted standards, guidelines, and principles, particularly the principles of the UN Glabal
Compact, the Universal Declaration of Human Rights, the conventions of the United Nations (UN), and the core labor
standards of the International Labour Organisation {(ILO) as well as the OECD Guidelines for Multinational Enter-
prises.

Compliance with this Code of Conduct and with the foregoing standards cannot be circumvented through side
agreements such as contractual agreements or through comparable measures.

2, Prevention of corruption
The Business Partner disavows all forms of corruption and bribery and stands for compliance with international and
local anticorruption and bribery laws.

The Business Partner affirms that it will not offer, promise, or grant any impermissible advantages or perguisites to
Fraportemployees in order to affect their decisions,

3. Antitrust and competition law

The Business Partner shall observe all applicable national and international antitrust faws and regufations as well as
competition laws. As a result, the Business Partner must refrain from fixing prices or conditions with competitors and
fram any and all other agreements or understandings that restrict competition, particularly agreements and under-
standings with competitors for the purpose of dividing the market or customers.

Working conditions

4. Gceupational safety and health
Preventing accidents and illnesses in the workplace is a priotity for Fraport. This serves to secure and improve
employee well-being and satisfaction while also making a crucial contribusion to the company’s success.

We expect cur Business Partner to ensure a safe, secure, healthful, and hygienic work environment and take the
necessary measures to prevent accidents and adverse health effects that may arise in connection with its activities.
ftmust be ensured that occupational safety standards are complied with. The Business Partners shall take appropriate
measures to this end and shall operate systems in order to identify and prevent any potential health risk due to acci-
dents, injuries, and occupational iliness on the part of their employees,

5. Working hours
Working hours must be in accordance with applicable national laws and regulations or the relevant ILO conventions.

6. Compensation
The Business Partner guarantees that the wages and henefits paid to its deploved employees during the fulfillment of
the contract are not below the statutory minimum wages or below the relevant provisions of collective wage agree-

ments made binding by law.

Human rights

7. Freedom of association and collective bargaining rights
The Business Partner shall observe the fundamental right to freedom of association and the right to collective bar-
gaining within the scope of national laws and requlations.

In the event thatinternational standards restrict the right of free association and the right of colfective bargaining,
the Business Partner should take care to ensure that the free and independent association of employees for the pur-
pose of conducting negotiations is made possible and permitted.
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8. Child labor
Any and all exploitation of children and adolescents is not tolerated, Child labor as defined in the ILO conventions and
national laws and regulations is prohibited.

The age limit for permitted employment shall not lie below the age up ta which children are required to attend schoo-
ling and shall not in any case lie below 15 years (or 14 years insofar as permitted by national law in compliance with
1LO Convention 138}.

Adolescents must not be exposed to any dangerous or unsafe situations or to any situations that can adversely affect
their health.

9. Forced labor
The Business Partner shall refrain from engaging in any form of forced labor whatsoever. Moreover, all forms of forced
and compulsory labor as well as involuntary prison labor that viclates human rights are prohibited.

10, Disciplinary measures

Fraport is committed to ensuring that all employees are treated with dignity and respect. Sanctions, fines, other
punishments, or disciplinary measures are not pesmitted except ins compliance with applicable national and interna-
tional standards as well as internationally accepted human rights.

The Business Partner shall take appropriate measures to ensure that no employee is subject to verbal, mental, sexual
and/ar physical violence, coercion, or harassment,

11, Discrimination
The Business Partner shall refrain from engaging in any form whatsoever of discrimination based on:

- ethnic, national, and/or social origin, - religion, creed, and/for worldview,

-race, - political activities,

- skin color, - membership in an employee organization,
- 5eX, - disability,

-age, - sexual orientation,

or other personal characteristics. The applicable laws and regulations apply.

Environment
12. Environmental and climate protection

Fraport expects its Business Partner to observe environmental and climate protection with regard to applicable inter-
national standards and legal provisions, to minimize environmental impact and pollution, and te achieve continuous
improvement in terms of environmental and climate protection. This includes preventing emissions and waste as well

as taking steps to enhance resource efficiency. Ta that end, appropriate, traceable measures must be taken and
systems must be operated in order to ensure the protection: of the environment and the climate.

Final provisions

i. Implementation
We expect our Business Partner to comply with the principles outlined above.

Fraport recommends that an appropriate systematic approach should be taken (by defining and documenting
responslbilities, processes, objectives, and measures) to enable continuous improvement.

Fraport expects its Business Partner to work toward the consistent further spread of these standards through the
supply chain,

ii. Information and communications

This Code of Conduct may be viewed and printed at any time online at www.fraport.com, under “Sustainability >
Corporate Values and Policies”, and “Our Expertise > Purchasing and Contracting”. The Business Partner shall make it
accessible to the relevant employees. :

iti. Monitoring

Business Partners agree that as and when necessary, they will parmit the performance of appropriate monitoring and
review activities and shall provide appropriate support for such activities.

iv. Sanctions and remediation measures
Fraport will view any serious violation of the obligations mentioned herein as a breach of contract by the Business
Partner and will assess the matter from a legal standpoint in each individual case.

If possible, we will provide the Business Partner with an opportunily to take appropriate steps to remedy the matter.







